


Stipend Associated with Assistantship  

 
Stipends (sometimes also called compensatory scholarship or compensatory stipends) are payments to employees as a lump sum payment 

or fixed amount over the contract period as compensation for services. For example: researcher, teaching assistant, or graduate assistant. 

The individual must be an employee and the payments are made through the payroll system. The income is reported on a Form W-2 and 

is subject to all applicable income and employment tax withholdings. 

 An academic job held by a student, which involves pay for services rendered. Either graduate or undergraduate. 

 The department providing the assistantship determines the nature of the duties – but they specifically benefit the 

institution. 

 Graduate Assistantships that are classified as Teaching Assistantships (TA) or Research Assistantships (RA) may also 

receive a full or partial tuition waiver that is tax exempt. 

 Graduate Assistantships that are not classified as Teaching and Research Assistantships may receive a full or partial 

tuition waiver – but these are taxed as benefits and included as income. 

 A stipend may be paid to Research Assistants for the performance of teaching duties and vice versa – a Teaching 

Assistant may receive a stipend for Research duties. (research is typically not related to the student's thesis research) 

 

 

 

 

 

 

 

 

 

 

 

 
 


