


7. Using the same rating figures, the chair should rank the entire department faculty in the same way without regard for professional level.

8. The chair should submit a copy of each individual evaluation sheet, the ranking by levels with salaries, the overall departmental ranking,
and the necessary explanations and proposals to the dean’s office. An array showing the allocation of merit dollars should be submitted
when available.

Guidelines for Using the Faculty Evaluation Form 

1. Classroom and Laboratory Performance. This category covers the overall teaching effectiveness of the faculty member, including that
portion of the learning experience that may take place through student-teacher interaction outside the classroom. The chair should take
into account: the number, level, and repetitiveness of courses taught; documents such as assignments sheets exams and copies of class





Professional Service (Typically 10 %) 
 

9. Committee Service 
 

10. Extracurricular participation 
(student organization advisor, etc.) 

 

11. University-related community service 
 

12. Other (specify) 
 
 

 
 

 

  x     
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